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DoD Progress on Design and Implementation of the New DoD Personnel Management System and 
Appointment Procedures As Authorized by Section 9902(a) and (b) of Title 5, U.S. Code 

Introduction 

The National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2010, Public Law 111-84, 
enacted on October 28, 2009, repealed the statutory authority for the Department of Defense 
(DoD) National Security Personnel System and amended section 9902 of title 5, U.S. Code, to 
provide the Secretary of Defense authority to: 

• Promulgate agency rules and regulations, in coordination with the Director of the Office of 
Personnel Management, providing for: 

o A new performance appraisal system that is fair, credible, and transparent; and 
o Redes igned procedures for use within DoD to make appointments to positions within 

the competitive service in a way that supports the mission, managers, and applicants; 
and 

• Establish, at the Secretary' s discretion, a fund to be known as the DoD Civi lian Workforce 
Incentive Fund to incentivize DoD employees based on team or individual performance and to 
attract or retain employees with particular or superior qualifications or abilities. 

Section II 02(b) ofNDAA FY 2012, Public Law 11 2-8 I, enacted on December 31 , 2011 , required the 
Secretary of Defense to submit plans for a new performance management system and workforce 
incentives, as authorized by section 9902(a)1 of title 5, U.S. Code, and for flexibilities relating to 
appointments, as authorized by section 9902(b)2 oftitle 5, to the "covered committees" as defined in 
section II 01 (b )(3)3

. Section 11 02(b) also requires the Secretary to report semiannually, beginning 
the end of June 2013, until the personnel authorities are fully implemented, on the progress on the 
implementation of the authorities. 

The Department submitted its plans for the new personnel authorities by letter dated March 29, 
2013. Subsequent progress reports were submitted by letter on June 28, 2013, December 12, 
20 I3, and July 24, 2014. This is the fourth progress report on the implementation of the 
authorities. 

1 Section 9902(a) oftitl e 5, U.S. Code, as amended by section IIOI (a) ofNDAA FY20 12, requires the Secretary of 
Defense, in coordination with the Director of the Office of Personnel Management (OPM), to promulgate DoD 
regulations providing for a fair, credible, and transparent performance appraisal system for linking performance bonuses 
and other performance-based actions to employee performance appraisals, a process for ensuring on-going performance 
feedback throughout the appraisal period, development of attractive career paths, and development of performance 
assistance plans, referred to in this report as the new DoD performance management system and workforce incentives. 
2 Section 9902(b) oftitle 5, U.S. Code, as amended by section liOI(b) ofNDAA FY201 2, requires the Secretary of 
Defense, in coordination with the Director ofOPM, to promulgate DoD regulations to redesign the procedures used in 
DoD for making appointments to positions in the competitive civil service in order to better meet mission requirements, 
respond to selecting official and applicant needs, produce high-quality candidates, reduce fill-time, produce and promote 
competition in conformance with the merit system principles, referred to in this report as flexibilit ies relating to 
appointments. 
3 The term "covered committees" means the Committees on Armed Services of the Senate and House of Representatives, 
the Committee on Homeland Security and Governmental Affairs of the Senate, and the Committee on Oversight and 
Government Reform of the House of Representatives. 
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